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Burlais Primary School 
Ysgol Gynradd Bwrlais 

 
Diversity Policy 

 
The United Nations Convention on the Rights of the Child is at the heart of our school’s planning, policies, 
practice and ethos.  As a Right’s Respecting School we not only teach about children’s rights but also 
model rights and respect in all relationships.  The policy links to Articles 7, 14, and 30. 
 
A whole school approach is used to promote racial quality and eliminate racial discrimination. Burlais 
Primary School publicly supports ethnic, cultural, religious, linguistic and social diversity and actively 
fosters good personal, community and race relations.  Diversity is recognised as having a positive role to 
play within the school and the school recognises the importance of language to a person’s sense of 
identity and belonging.  Racial discrimination will not be tolerated in Burlais Primary School. 
 
Our children are prepared for life in a multicultural society.  They are taught that, nowadays, people in 
Britain come from a variety of cultural backgrounds and ethnic origins and, as such, might have their own 
distinct language, religion and culture – including such aspects as dress, food, music, literature and 
customs.  We aim to help children to develop the necessary knowledge, understanding, skills, attitudes 
and tolerance with which to play a full and active part in our multicultural society. 
 
At a cross-curricular level this issue permeates all aspects of life in school and is encompassed within the 
teaching of many AOLE’s in the curriculum – notably Expressive Arts, Language Literacy and 
Communication and Humanities.  Through a variety of learning experiences, the children are able to 
explore the contributions of different cultural, racial and religious groups in our society and at the same 
time, broaden their knowledge and understanding of such groups.  In this way we hope to cultivate the 
children’s awareness and respect for cultural and ethnic diversity in the classroom, the school and the 
world outside. 
 
This cross-curricular dimension is included in class and whole school based topics or themes.  Our topics 
focus on aspects of different communities’ culture and lives.  Religious and secular festivals provide 
excellent opportunities to consider ethnic diversity and can be introduced in class and in school 
assemblies.  A topic with a Humanities focus, often allows the study of contrasting cultures and ethnic 
backgrounds.  Literature (stories and poems) is a useful vehicle to understanding people from diverse 
races, cultures and religions.  All classes in our school have a clear and defined focus on developing 
Empathy skills to develop empathetic skills so that children understand how it feels to walk in someone 
else’s shoes. 
 
Through the partnership that exists between home, school and the community, Burlais Primary School 
hopes to enrich the curriculum by inviting representatives from a range of cultures, religions and ethnic 
backgrounds to visit the school and share their experiences with the children. 
 
Teachers consider carefully the information they place before the children.  Resources are selected to 
ensure that they do not display a cultural or racial bias nor show stereotyping or prejudice.  Such 
resources, where possible, should reflect life in multicultural Britain.  Attention should be drawn to 
cultural similarities as well as differences. 
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We promote attitudes and values at Burlais Primary School that teach our pupils tolerance and 
understanding of others and to recognise the worth of every individual, however different from 
themselves.  Burlais Primary School is a Rights Respecting School and promotes the articles in the 
charter and throughout all of its work.  The children are encouraged to respect themselves and others, be 
it in pupil-pupil relationships, pupil-staff relationships or relationships with others in the school and 
wider community. 
 
As a school, we acknowledge and respond to the differing needs of all individuals, whatever their cultural 
or ethnic background and experiences; therefore all individuals receive quality of opportunity at Burlais 
Primary School.  The curriculum can be adapted to the particular needs of a group of children e.g. when 
English is an Additional Language. 
 
Staff try to eliminate any bias towards, or against, any particular group or individual.  They are asked to 
respond positively in their approach to incidents relating to race or religion, be it in the classroom or the 
playground or with parents.  We strive to ensure that our practices and procedures do not discriminate 
in any way. 
 
Identifying Racist Behaviour 
 
At Burlais Primary School, all children and adults are encouraged to respect each other’s: 

 Cultural heritage 
 Beliefs and practices 

and to understand that there are similarities and differences between all people. 
 
Should a child or adult exhibit racist behaviour towards another person, this is dealt with swiftly. 
 
Racist behaviour can take a variety of forms.  Some are more blatantly offensive that others; however, 
some apparently harmless incidents can be damaging in the long term.  Below are some examples that 
Burlais Primary School might encounter: - 
 

1. Derogatory name-calling, insults, racist jokes and language 
2. Racist comments during discussions in lessons 
3. Ridicule of an individual for cultural differences, for example food, music, dress 
4. Refusal to co-operate with others because of their ethnic origin 
5. Verbal abuse and threats 
6. Physical assault against a person or group because of colour and/or ethnicity 
7. Racist graffiti 
8. Inciting others to behave in a racist way 
9. Bringing racist material, such as leaflets, comics, magazines into school 
10. Provocative behaviour, such as wearing racist badges or insignias 
11. Attempts to recruit other children to racist organisations and groups 
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Procedures for Dealing with and Reporting Racial Incidents 

(Consideration will also be given to whether serious incidents should be reported under the 
PREVENT duty) 

 
Category Suggested Action 
1. Derogatory name-calling, insults, racist jokes and 
language 

 Explain fully to the perpetrator that verbal 
racist abuse is not tolerated 

 Individuals who are persistently abusive 
should be referred to the Head Teacher 

 Parents should be informed 
 Offer support to the victim and counselling 

to the perpetrator 
 Record the events on MyConcern and the 

form provided by the LA 
 Exclude the perpetrator if the behaviour 

persists 
2. Racist comments during discussions in lessons  Racist statements should not go 

unchallenged 
 Pupils who persist in making inappropriate 

comments should be referred to the Head 
teacher 

 Parents/Guardians should be informed 
 Record the events on MyConcern and the 

form provided by the LA 
 

3. Ridicule of an individual for cultural differences, 
for example food, music, dress 

 Members of staff should not ignore any form 
of ridicule 

 Explain fully to the perpetrator that racist 
behaviour is not tolerated 

 Individuals who are persistently abusive 
should be referred to the Head teacher  

 Parents should be informed 
 Offer support to the victim and counselling 

to the perpetrator 
 Modify the planned curriculum to address 

this matter through e.g. PSHE, Circle Time, 
P4C 

 Record the events on MyConcern and the 
form provided by the LA 

 Exclusion if appropriate 
4.  Refusal to co-operate with others because of 
their ethnic origin 

 Explain that pupils should work 
collaboratively.  Every pupil has the right to 
take part in school activities and the school 
should not exclude any pupil on racial, 
cultural or linguistic grounds 
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 Pupils who refuse to co-operate should be 
referred to the Head teacher 

 Parents/Guardians should be informed 
 Offer support to the victim and counselling 

to the perpetrator 
 Draw other pupils into being proactive in 

situations where co-operation is possible 
and highly visible 

 Record the events on MyConcern and the 
form provided by the LA 

 Exclusion if very serious 
5.  Verbal abuse and threats  Members of staff should not ignore any form 

of verbal racist abuse in the school 
 Explain fully to the perpetrator that verbal 

racist abuse is not tolerated 
 Individuals who are persistent should be 

referred to the Headteacher 
 Parents/Guardians should be informed 
 Offer support to the victim and counselling 

to the perpetrator 
 Record the events on MyConcern and the 

form provided by the LA 
 Exclusion if very serious 

6. Physical assault against a person or group 
because of colour and/or ethnicity 

 Report to the class teacher or Head teacher 
as appropriate 

 Full report to the Head teacher 
 Full report to parents/guardians 
 Act to prevent recurrence 
 Offer support to the victim and counselling 

to the perpetrator 
 Record the events on MyConcern and the 

form provided by the LA 
 Fixed term exclusion 

7. Racist graffiti  All racist graffiti in the school should be 
reported to the Head teacher and should be 
removed immediately 

 Regular checks should be made and steps 
taken to discourage reappearance of graffiti 

 Record the events on MyConcern and the 
form provided by the LA 
 

8.  Inciting others to behave in a racist way  Pupils should be referred to the 
Headteacher 

 Offer support to the victim (if one exists) 
and counselling to the perpetrator 

 Record the events on MyConcern and the 
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form provided by the LA 
 Exclusion if appropriate 

9.  Bringing racist material, such as leaflets, comics, 
magazines into school 

 All forms of racist literature and materials 
should be destroyed 

 Pupils should be referred to the Head 
teacher 

 Parents/Guardians should be informed 
 Depending on the nature of the material, 

consider calling in the community PCSO’s 
 Record the events on MyConcern and the 

form provided by the LA 
 

10.  Provocative behaviour, such as wearing racist 
badges or insignias 

 Pupils wearing such badges or insignia 
should be referred to the Head teacher 

 Parents/Guardians should be informed 
 Record the events on MyConcern and the 

form provided by the LA 
 

11.  Attempts to recruit other children to racist 
organisations and groups 

 Report immediately to the Head teacher 
 “Recruiter” should be interviewed 
 The parents/guardians should be informed 
 Record the events on MyConcern and the 

form provided by the LA 
 Fixed term or even permanent exclusion to 

be considered 
 
 
Incidents Involving Staff 
 
An allegation of racist behaviour by any member of teaching or non-teaching staff is a serious 
disciplinary matter and is under the jurisdiction of the Governing Body.  There are specific procedures 
for dealing with racial harassment as part of the staff grievance procedures. 
 
Where the victim of the alleged racist behaviours is a pupil, the Head teacher should investigate carefully 
and seek to resolve the matter.  The school will investigate the case fully and take the appropriate action.  
If necessary, formal disciplinary procedures could follow.  Refer to the LA for further information. 
 
Where a member of staff is victim of racist behaviour by pupils, it is important that full support is given 
to the member of staff concerned and the pupil(s) dealt with as set out in the previous section of this 
policy. 
 
Incidents Outside School 
 
Racial incidents occurring outside of school, or involving perpetrators, should be brought to the attention 
of the Head teacher.  These incidents should be reported to the appropriate authorities. 
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Racial Tension 
 
It is vital that teachers are sensitive to any sign of possible victimisation of individual pupils or groups of 
pupils and report this to the Head teacher, even where there is no discernible incident.  Similarly, 
behaviour that can be viewed as possibly indicating racial tension within the school as a while should be 
reported; for example, small groups of pupils forming isolated groups within the playground or the 
classroom. 
 
Supporting the Victims 
 
It is imperative that Burlais Primary School should create a climate in which victims of racial incidents 
feel able to report them.  All staff and pupils should report incidents that they witness and all such 
reports should be investigated.  The particular vulnerability of pupils with Additional Learning Needs, 
who might also be prey to racism within the school, should be considered, as they could find 
communicating their position and feelings difficult. 
 
Staff dealing with such incidents should be alert to the issue of retaliation by the victim, which can be a 
reaction to a long series of relatively minor incidents that have not been reported or dealt with 
appropriately. 
 
Burlais Primary School should consider involving parents when offering support to victims.  It could be 
appropriate, in some cases, to involve the Education Welfare Service and other agencies.  We need to 
recognise that the victims of racial incidents might require pastoral support over a lengthy period in 
order to regain self-confidence.  The school should demonstrate its willingness and ability to address the 
issue of racial harassment.  For staff that experience racism, support is available through the LA as well 
as from colleagues. 
 
Wider Implications 
 
In dealing with racial incidents, it is important to recognise the wider implications for the school and the 
local community.  School procedures should set out clear lines of internal communication to ensure that 
all appropriate members of staff are aware of any incident.  Formal procedures for involving Senior 
Management and Governing Bodies should be considered.  Similarly, there should be clear policies about 
the involvement of outside agencies, such as the Police, Racial Equality Councils, local community groups, 
Racial Attacks Response Forums and also policies regarding the involvement of parents/guardians. 
 
Burlais Primary School seeks the advice of the LA when dealing with a potentially damaging incident.  
Burlais Primary School co-operates with other local schools for mutual support and consistency in the 
approach to racial issues. 
 
Monitoring and Reporting 
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It is essential that records be kept of racial incidents so that Burlais Primary School and the LA can 
identify patterns of behaviour, whereby individuals or groups are shown to be regular victims or 
perpetrators of racial harassment. 
 
 
School Records 
 
All incidents that are perceived to be racially motivated should be recorded on My Concern.  These 
records should then be examined annually, which will provide the school with a picture of the frequency 
and nature of racial incidents and gives some indication of how effectively the school is combating such 
behaviour 
 
Reporting Racial Incidents 
 
It could be viewed as appropriate for a report to be made to the Governing Body on an annual basis.  
Consideration should also be given to the inclusion of information on racial incidents in the Governor’s 
Report to Parents, as this would demonstrate to the community, Burlais Primary School’s commitment to 
the maintenance of a non-racist learning environment. 
 
Policy Date – January 2021 
Review Date – September 2025 


